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July 2020 – Is Compensation for CEO’s and Professional Athletes Reasonable? 

Our July Ted Talk explored the question of whether or not compensation for CEO’s and 
professional athletes is reasonable. The topic was researched and presented by Al MacDonald. 
A highly interactive discussion ensued, mainly focusing on executive pay and how to create a 
more equal reimbursement structure for corporations, as well as a more diverse make-up on 
corporate boards. Interestingly, despite staggeringly high compensation for elite athletes, the 
consensus was that athletes were in a different category. They corresponded more appropriately 
with the entertainment sector, allowing market forces to determine their pay structure. CEO’s, on 
the other hand, have a direct role in determining their compensation package. It is difficult to know 
ahead of time which CEO’s will excel and which will be insipid. For example, a CEO who simply 
buys back stock provides a short term boost to a company’s stock value, but adds nothing to the 
company’s productivity, leading to long term decline.  

Various solutions to the problem of “male, pale, and stale” corporate boards and to excessive pay 
for debateable CEO performance were presented. Ideas included: establishing an executive-to-
worker pay ratio, regulation, taxation, transparency-rules, and prioritizing long term corporate 
productivity (as opposed to short term profit).  

In summary, the widening gap between executive and worker compensation is real. The gap is 
widest in the USA, least in the EU, leaving Canada in the middle. The challenge of reining-in our 
increasing Geni-Index* is profoundly complex. Corporate board diversity (including worker’s 
representatives), a focus on long term productivity (versus short term profits), and activist 
institutional investors may maintain the gap at a reasonable level. 

*Geni-Index (or Geni co-efficient) is a measure representing the level of inequality in a country. 
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